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Article 
Keyword 

Your article 
keyword 
should be the 
word or group 
of words which 
explain the 
main topic 
throughout the 
article  

Authentic Leadership 

Headings Your Article 
should contain 
regular 
headings to 
signpost 
readers to the 
topic.  By rule 
of thumb each 
300 words 
should be 
preceded by a 
heading.  Your 
Article Title and 
First Title must 
include your 
keyword or 
phrase.  One of 
your subtitles 
should include 
your keyword.  

Heading 1 - Article Title   - The Cornerstone of 
Authentic Leadership 
Heading 2 – First title - Authentic leadership is an essential leadership trait 
 

Heading 3 – Subtitles -  
 

Body Body  
Start the body 
of the article 

Authentic leadership is an essential leadership trait 
 



off with a 
Heading 2.  
 
The keyword 
must appear in 
the first 
paragraph.  
 
The article 
keyword 
should appear 
2 - 3 times for 
every 200 
words  
 
If possible, you 
should have 
one external 
link (and this 
should not 
include any of 
your keywords) 
You should also 
include around 
5 internal links. 
Suggestions for 
internal links 
can be found at 
the bottom 
right hand 
sidebar of the 
article form.   
 

Authentic leadership is essential to gain the trust and credibility of your people.  This style of leadership is most often 
judged depending on the level of honesty or openness of the leader.  While these are essential aspects, the 
cornerstone of authentic leadership is around relationships.   
 
The story I am going to tell you arose when I was coaching an inspirational leader based in Ireland.  She was 
experiencing conflict with her boss.    
  

Authentic leadership means looking within 
 
Setting a task for her to go into work and to simply view her boss through the eyes of her colleague and to see what 
happened, even I was unprepared for the magical change which she experienced between that coaching session and 
the next.  
 
At the next session she was simply amazed at the difference she found with him when her attitude towards him 
changed, even though she didn’t say too much to him. She said he started off smiling at her, began stopping by to 
have a chat now and then, and even took her into his office to tell her what a remarkable job she was doing.  
 

Valuable life lessons 
 
The penny had dropped, and she learned a valuable life lesson in that our relationships are often formed by our 
attitudes we hold towards others. Authentic leadership is born of such understanding.  
 
Human relationships are one of the most fertile, challenging and rewarding arenas for growth and development of 
self-awareness, and they are the best training ground for authentic leadership.   Being aware of and actively improving 
relationships both inside and external to the workplace is the cornerstone of great leadership development, and 
authentic leadership.   
 

Relationships are key for authentic leadership 
 
Not only must relationships be evaluated and given attention and effort, they must be appreciated for the learning 
opportunities which they hold.  
 

peopledevelopmentmagazine.com
peopledevelopmentmagazine.com


The body text 
should be 
signposted with 
regular 
headings and 
lots of 
informational 
links to good 
information.  
(We 
recommend no 
more than 2 
external links 
and 5 or more 
internal links)  
 
 

The problem is we look at relationships through the wrong lens mostly. We use relationships to gauge our own or 
others self-worth, or we use them as if there is a hierarchy of good and bad people (I can hear the outcry now), we use 
them to suffer rather than celebrate.  
 

Relationship building at work is key 
 
In the workplace, the extent of our discussions about relationships is limited to those about contractual terms and 
conditions. These simply ignore one of the fundamental musts for authentic leadership, personal relationships, and I 
don’t mean romantic ones!  
 
If only we could just grasp the fact that relationships are learning opportunities which increase the opportunity for 
authentic leadership, then we would create a much better world and lay the way for much more effective and caring 
leadership.  
 

Category There are 6 
Categories.  We 
only allow one 
category per 
article.  You can 
find the most 
suitable 
category on the 
right side bar 

Categories 
 
Leadership 
Human Resources 
Managing People 
People Development 
Business and Entrepreneurship 
Personal Growth 

Tags We will only 
include existing 
Tags.  You 
should select 
between 3 and 
5 tags for your 
article.   

  
You can find the most commonly used tags on the article sidebar.   



Featured 
Image 

Please upload 
your chosen 
image.  The alt 
text should 
include your 
chosen 
keyword(s) 

You must have permission to use any article you submit.  Please endorse at the bottom of your article the source and 
endorse “I the Author have permission to use the uploaded image”.  If you do not have an image, we have a stock of 
images we can use.   

Readability Your article is 
more likely to 
be indexed 
with Google if 
it scores well in 
readability 

You can some tips about readability in this article.  

Article Length At least 500 
words and  
maximum of 
2000 

The longer the article the better. (Up to 2000 words)  Good information for readers with links to related posts and 
useful information is essential.  
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